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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

D. Y. PATI L COLLEGE OF ENG NEERI NG AND
TECHNOLOGY

Name of the head of the Institution

Dr . Kshama V. Kul hal I'i

Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 02312601431
Mobile no. 9764997271

Registered Email

dypcet @ancharnet.in

Alternate Email

i gac. dypcet @ypgr oup. edu.in

Address Kasaba- Bawada, Kol hapur - 416006
City/Town Kol hapur - 416006
State/UT Mahar ashtra

Pincode

416006




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

private

Name of the IQAC co-ordinator/Director

Dr. Swati Vijay Sankpal

Phone no/Alternate Phone no.

02312601433

Mobile no.

7588261492

Registered Email

sankpal 1987@nuai | . com

Alternate Email

i gac. dypcet @ypgr oup. edu.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://coek. dypgroup. edu.in/internal -

conm ttees/igacl

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

htt ps://coek. dypgroup. edu. i n/ wp- cont en
t/ upl oads/ 2019/ 12/ Academ c_Cal ender - 201
8-19-Civil . pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
oo Period From Period To
1 A 3.08 2017 25-Cct - 2017 24-Cct - 2022

6. Date of Establishment of IQAC

12-Jun- 2017

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Feedback from al |

10- Aug- 2018 420



https://coek.dypgroup.edu.in/internal-committees/iqac/
https://coek.dypgroup.edu.in/internal-committees/iqac/
https://coek.dypgroup.edu.in/wp-content/uploads/2019/12/Academic_Calender-2018-19-Civil.pdf
https://coek.dypgroup.edu.in/wp-content/uploads/2019/12/Academic_Calender-2018-19-Civil.pdf
https://coek.dypgroup.edu.in/wp-content/uploads/2019/12/Academic_Calender-2018-19-Civil.pdf

st akehol ders col | ect ed 2

View File

8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

No Data Entered/ Not Applicable!!!

View File

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 3
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Acadeni ¢ audit Qutconme based teaching | earning Students achi evenent in
St at e/ National |evel sports Maxi mum faculty enrol nent for NPTEL courses
Enhancenent in nunber of Ph.D. faculty

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

1. Enhancenent of teachi ngl earning: I ncrease in student’s academnic
a) Qut cone based education b) Project performance in University exam nations
based educati on Students started participating in
2. Industrylnstitutel nteraction various technical activities Sponsored
3. I nduction program 4. Research Proj ects, Students Trai ning, | nternship
Publ i cati ons to students in Industry, Enhanced

pl acements Exposure to industrial



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/2134_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/2134_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/2134_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/2134_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/2134_Contribution.xlsx

practi ces, Enhancenent of Applied
Engi neeri ng know edge, | nprovenent in
et hi cal behaviour Increase in
publications of Teaching staff and
students in indexed journals, Prizes
won in various workshops and technica
events, Awards to the staff and
students

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Managenent 15-Jun- 2018
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2018
Date of Submission 28- Nov- 2018
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Does the Institution has a nmanagenent

I nformati on System YES The institution
has GEMS Sof tware (Governing Education
Managenment Systen), which provides
managenent information services such as
e Admi ssions ¢ Finance ¢ Student

I nformati on Managenent ¢ Exam e

I nvent ory Managenent Managenent
Informati on System The institute has
purchased CGEMS software ( Governing
Educat i on Managenent System ) which is
fully equipped to provide information
regarding followi ng categories in
details. 1) As soon as a student
confirms to take admi ssion to our
institute, his all details ( personal
as well professional ) which are
related with admi ssion are entered in
this software. This enables institute
to keep up to date record of students
progress throughout his /her

prof essi onal career in our institute.
2) Al details of finance such as



https://assessmentonline.naac.gov.in/public/Postacc/Quality/2134_Quality.xlsx

i ncone and expenditure is entered in
this software so that th finance
related matters becone handy to track
as when required. 3) The students

i nformati on about his/her academ c
performance , co curricular and extra
curricular activities are entered in
this software. 4) The performance of
student in various exam nations such
class unit test ,md termunit test,
end termunit test and finally the
university exam nation details are
entered as soon as the results of these
exam nations are declared. 5) The
inventory fromvarious staff nenbers is
entered as requirenent ,availability
and finally the issue of this inventory
i s managed through this software.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The college is a self financing and affiliated to Shivaji University, Kol hapur
The college follows the curriculumgiven by the university. However, the
faculty nmenbers fromthe coll ege have worked on various authorities of the

university in the capacity of nenber of Board of Studies, Acadenic Council
Dean of the faculty etc. and have contributed for the devel opnent of the
curriculumfromtinme to tinme. The feedback taken fromall stakehol ders
(students, alummi, industry etc.) about the curriculumand the suggestions are
forwarded to the respective Board of Studies .At the beginning of each
senmester, the Principal conducts neeting with all HoDs for planning and
conduction of various activities to be undertaken in that senester and
accordingly the acadenic calendar is prepared and it is conmunicated to all the
st akehol ders. Dean Acadenics plans the entire academic activities and
supervi ses them t hroughout the senester. Each departnent has fornmed Course
Monitoring Committee. This committee is conposed of menbers including students
class representatives along with HoD and Acadenmi c coordinator. A Monthly
feedback is collected about entire academ ¢ work and necessary action is taken.
In the begi nning of academi c session, an Orientation Progranme for the first
year as well as for all departnents is conducted. This enables to identify the
sl ow and fast |learners. Accordingly, extra & renedial |ectures for slow
| earners are planned. Fast learners are encouraged to participative in various
technical & co curricular activities. These activities are conducted under
various clubs of the institute In order to increase the enployability of the
5t udents various val ue added courses giving technical expertise along with soft-
skill devel opnment progranmes are regularly organi zed. Various el ective courses
are offered to have academic flexibility for the final year under graduate and
post graduate degree progranmmes. From June 2018 Shivaji University inplenented
CBCS pattern, so students have a choice for elective/open elective subjects.
Al so we have well refornmed exam nation cell which conducts exam nations such as
unit tests, university practical/oral exams, theory exam nations. Each
departnent has Debarnent Research Committee. Under this conmittee sel ection and
finalization of final year UG and PG projects based on | atest technol ogy and




current requirenents fromlndustry & Society For third year & final year
students project conpetition is conducted in which, best projects are awarded.
Fi nal year students are encouraged to showcase their projects in conferences &
technical conpetitions held at various levels. Critical, live & industri al
probl ens are solved by the students and patented.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Dates of Duration

Introduction

Certificate Diploma Courses Focus on employ Skill

ability/entreprene

Development

urship

No Data Entered/ Not Applicable !!!

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

BTech

uG

18/ 06/ 2018

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
0

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Cont est Technotsav 2k19

Expert Talk on C 30/ 08/ 2018 56
progranmm ng
Expert Talk on Interview 30/ 08/ 2018 56
Techni ques
Senmi nar on 2D and 3D 31/ 08/ 2018 110
Ani mat i on
Wor kshop on Pyt hon 08/ 09/ 2018 48
Pr ogrammi ng
Sem nar on Drone 09/ 12/ 2018 68
Technol ogy
Sem nar on Cl oud 17/ 09/ 2018 41
Conmput i ng
I ndustry readi ness 15/ 01/ 2019 72
Program
Company specific 05/ 02/ 2019 78
techni cal question answer
session for Syntel
Open Book Programm ng 14/ 03/ 2019 77




App Devel opnent 15/ 03/ 2019 48
Technot sav 2k19
Al ummi Interaction 25/ 06/ 2019 100
Sem nar on How to Prepare 04/ 07/ 2019 80
for TCS Canpus Drive
Trai ni ng Progranme of 01/ 08/ 2018 80
Aut oCAD 2D 3D
Trai ni ng Progranme of 04/ 06/ 2018 78
Revi t
Guest LectureCuest 03/ 07/ 2018 62
Lecture
Guest Lecture 16/ 07/ 2018 102
Guest Lecture 27/ 08/ 2018 85
Guest Lecture 31/ 08/ 2018 30
Guest Lecture 19/ 09/ 2018 55
Guest Lecture 14/ 01/ 2019 40
View File
1.3.2 — Field Projects / Internships under taken during the year
Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
No Data Entered/ Not Applicable !!!
No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Faculty feedback is recorded at m d and end of the senesters through online
system In case of unsatisfactory performance, faculty is advised to undertake
measures to inprove their performance. The curricul um feedback obtained from
various stakehol ders is comunicated to concerned Board of Studies reconmended
for revision. The feedback from enployers is obtained through Training and

Pl acenent cell of the college. As per the suggestions received fromthe

enpl oyer’ s feedback, necessary nodifications in the systemare utilized for

i nproving enployability. The alummi feedback is utilize for strengthening the
academics as well as placenents. Al the departnents conduct parent neet in
each senester to discuss student’s progress. The feedback from parents is taken
about departnental resources, placenents and other academic activities. This
feedback is used for inprovenent of departnment as well as institution. O her
suggestions about infra structure etc. are comuni cated to the nmanagenent for
necessary changes, if any.



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/2134_Value_added_courses_1577787955.xlsx

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BTech Chemi cal 63 57 54
BTech Cvil 126 94 91
BTech Comput er 126 128 125
Sci ence
BTech El ectroni cs and 60 44 41
Tel ecommuni cat i
on
BTech Mechani cal 120 105 102
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 2271 24 158 1 159

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Toolsand Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
159 159 13 39 2 13

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Title : MENTORING Objective: To solve and resolve the student’s academics and personal issues. Context: In
the institute each student is assigned a Mentor. Practice: In the institute each department has a mentor who is
assigned a group of students. He/ She frequently meets student to understand their difficulties in academics as
well as personal issues. Mentor takes care of students and also maintains the record throughout their course.
He/ She discusses the problems of the students and tries to solve it at his/her level. In case of any critical
situation he/she forwards it to HODs. HODs along with principal and parent decides further course of action. In
critical cases students are sent to in house Psychiatrist for counselling and further treatment. Evidence of
success: This has boosted the self confidence in the students and improved the performance in academics as
well as their overall growth. It is also observed that more and more students are coming out with their problems
without hesitation to discuss with their mentors. Weaker students are identified and extra coaching is given to
them. A mentor also is able to identify various hidden talents and potential of the students and encourages them
to strengthen these talents through participation in various cocurricular and extra curricular activities. In
Mentoring system Students physical and mental health is taken care of through yoga and health club. Students
are also guided for healthy and nutritious diet.

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/2134_Demand_ratio_1577424388.xlsx

2271

159

1:14

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

159

159

0 29

11

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,

International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers
receiving awards from
state level, national level,
international level

Designation

Name of the award,
fellowship, received from
Government or recognized
bodies

2018

Dr.

S. J. Raykar

Assi st ant Prof essor

Recei ved “Young
Resear cher Award”
by | STE New Del hi
in a grand faculty
convention at A P
Shah Institute of
Technol ogy, Thane

2018

Dr.

P. D. Chougul e

Assi stant Prof essor

PhD in “Energy Cost
consci ous process
routine for
sust ai nabl e
manuf act uri ng” from
Sardar Val | abhbhai
National Institute
of Technol ogy
(SVYNIT), Surat

2018

S. J. Raykar

Assi st ant Professor

Revi ewer for

| nt er nati onal
Conf erence: 4th

| nt er nati onal
Conf erence on,

Mechani cal

Structures and
Smart Materials
wi th publisher
Shenzhen, Chi na

2018

S. J. Raykar

Assi stant Professor

Revi ewer for

| nt er nati onal

Jour nal s and

| nt ernati onal
Conf erence: 2. 3D

Research with
publ i sher Springer
Net her | and

2018

Dr.

K. T. Jadhav

Pr of essor

Shi vaj i

Recognition as a

Research Cuide for

Ph. D. in Chem ca
Engg.

Bi ot echnol ogy,

Uni versity,

Kol hapur




2018

Dr. K T.Jadhav

Pr of essor

Menber of syl | abus
Revi sion Conmittee
(Second year
Chem cal ), Shivaji
Uni versity,

Kol hapur

2018

Dr. K. T.Jadhav

Pr of essor

Dr. APJ Abdul Kal am
Life Tine
Achi evenent
Nat i onal Award
(I'nternationa
Institute for
Soci al Econonic
Reforms (R),
Bangal ore

2018

Dr. A L. Jadhav

Assi stant Prof essor

Menber of syl abus
Revi sion Comittee
(Second year
Chemical ), Shivaji
Uni versity,

Kol hapur

2018

Dr. A L. Jadhav

Assi stant Prof essor

Ph. D. (ICT,
Munbai )

2019

Dr. R A Pati

Assi st ant Professor

Ph. D. (VTU,
Bel agavi )

2018

Dr. L. V. Ml ade

Assi st ant Prof essor

Ph. D. (VTU,
Bel agavi )

2018

Dr. L. V. Ml ade

Assi stant Prof essor

Ext ernal Member of
Board of Studies,
VTU, Bel gaum

2019

Ar. N. D. Jirage

Pr of essor

BOS Menmber (
Architecture ),
Shivaji University,
Kol hapur

2019

Ar. |.S. Jadhav

Associ at e Professor

Menber of syl abus
Revi sion Conmittee
(Architecture
CBCS), Shivaji
Uni versity,

Kol hapur

2018

Ar. Tejas B.
Pi ngal e

Associ at e Professor

ARCHASM TOP 50
proposal s
shortlisted by the
jury for
* W LDERNESS
PAVI LI ON KENYA'
conpetition

2018

Prof. Dr.Ajitsinh
Nar ayanrao Jadhav

Princi pal (i n-
char ge)

Dr. APJ Abdul Kal am
Li fe Ti neAchi evnent
Nati onal Award , By
| nt ernati ona
Institute for
Soci al Econom c




Ref or ns
(R), Bengal ur u.

2018 Prof. Dr.Ajitsinh Princi pal (i n- Acadeni ¢ Excel | ence
Nar ayanrao Jadhav char ge) Nati onal Award , by
KRI ST Foundati on,
Bangal ore
2018 Dr. S. R Todkar Pr of essor Conpleted Ph. D. in
Mechani cal

Engi neering from
VTU, Bel agavi

2018 Dr. S. J. Raykar |[Assistant Professor | Conpleted Ph.D.in
Mechani cal

Engi neering from

Shivaji University,
Kol hapur

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BAr ch 653203210 Senest er 28/ 05/ 2019 02/ 07/ 2019
BTech 625050710 Senest er 24/ 05/ 2019 30/ 07/ 2019
BTech 625019110l Senest er 24/ 05/ 2019 30/ 07/ 2019
BTech 625024210 Senest er 24/ 05/ 2019 30/ 07/ 2019
BTech 625037210 Senest er 24/ 05/ 2019 30/ 07/ 2019
BTech 625061210 Senest er 24/ 05/ 2019 30/ 07/ 2019
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

In the beginning of the senester, Principal conducts the nmeeting with the HOD s
and Dean Academi cs and di scusses the policies about Continuous assessnent for
the academ c year. The policies include weightage to be given for attendance,
performance in practicals, assignnments to be submitted, nmidtermendtermtests
and also internal oral exani nation. These policies are displayed and conveyed

to all the students. Seminars assessnent is done as per the university
curriculum Presentations are conducted and reports are assessed. Project
assessnent for final year is done through DRC (Departnment Research Committee)
whi ch has standard operating procedures decided by conmttee. The operating
procedures of DRC are nade avail able to students before the commencenent of the
senester. Progress of project is presented in front of panel of experts
periodically by the project groups. Head of departnent and progranme
coordi nator of each departnment periodically nonitor the assessnent through
academc dairies filled by the faculty. Al termwork marks are given based on
conti nuous assessnent policies.The termwork nmarks are verified and finalized
by the concerned cl ass teacher, HoD and Dean Academi cs.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/2134_Honours_recieved_1577426499.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/2134_Evaluation_1577438548.xlsx

1. Shivaji University intinmates the begi nning and the end dates of the
academ cs before commencenent of each senmester. It includes the senester start,
end dates, holidays etc. The university publishes this cal endar on website. 2.

Based on University academ c cal endar, Institute prepares an Institutiona
academ c calendar. 3. The Institutional calendar is prepared with the help of
various | ncharge/ head and VicePrincipal/Principal. It includes o Holidays o
Begi nni ng of the academic sessions. o Unit test/Mdternf End Term exani nati on
schedul e. o Annual Sports o Annual cultural activities o NSS activities o
commencenent dates/week for various activities related to Training Placenent,
various Club/Cell, department related activities 4. The Institute cal endar is
provided to all departnments to prepare the departnental cal endar and tinetable
for entire senester. 5. The academ c cal endar nade available to all students,
faculty nenbers. 6. Each faculty prepares their own course plan adhering to
academ c cal endar and university curriculum provided. This ensures the
successful conpletion of all nodules within the prescribed tinme and schedul e.
7. Al the teaching learning activities are conducted as per cal endar so that
students can nmanage attendance, other activities properly. The effectiveness of
the process is maintained through effective nonitoring by the Academ c
coordi nators, HoDs, Activity Incharge, respective Deans, VicePrincipal and
Princi pal .

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

htt ps: //coek. dypgroup. edu. i n/ wp- cont ent / upl oads/ 2019/ 12/ ALL- POPSOCO- 2. 6. 1. pdf

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination

653203210 BAr ch Architecture 67 67 100
625050710 BTech Chemi cal 33 26 78.79
625019110 BTech Civil 151 122 80. 47
625024210 BTech Comput er 122 121 99. 18

Sci ence and
Engi neeri ng

625037210 BTech El ectronics 39 38 97. 43
and Tel ecomm
uni cati on
625061210 BTech Mechani cal 168 147 87.5
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://coek. dypgroup. edu. i n/ wp- cont ent / upl oads/ 2019/12/2.7.1 ner ged. pdf

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations



https://coek.dypgroup.edu.in/wp-content/uploads/2019/12/ALL-POPSOCO-2.6.1.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/2134_Pass_percentage_1577700046.xlsx
https://coek.dypgroup.edu.in/wp-content/uploads/2019/12/2.7.1_merged.pdf

by the
Uni versity)

of Engi neering
and Technol ogy

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
St udent s 365 Proj ect Grant 3.45 3.45
Resear ch to Coll ege
Projects (O her StudentsD Y
t han conpul sory Patil Coll ege

View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Two daywor kshopon PCB
desi gnand fabrication

El ectroni cs and
Tel econmuni cat i on
Engi neeri ng

16/ 03/ 2019

PLC/ SCADA aut onmati on

El ectroni cs and

22/12/ 2018

in construction

wor kshop Tel econmuni cati on
Engi neeri ng
Scope of Civil Cvil Engineering 07/ 06/ 2018
Engi neering in the field
of Infrastructure
Devel opnent
Introduction to H'T G vil Engineering 28/ 12/ 2018
O fice software
Use of manufacture sand Cvil Engineering 26/ 07/ 2018

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Young Dr. Suni | I ndi an Soci ety 05/ 01/ 2019 Resear ch
Resear cher Raykar for Techni cal
Educat i on
(I STE), New
Del hi
Dr. APJ Abdul Dr. K T. I nt ernati onal 26/ 01/ 2019 Soci al Economi c
Kal am Life Tine Jadhav Institute for Ref or ns
Achi evenent Soci al Economic
Nat i onal Award Reforns (R),
Bangal ore
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards



https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/2134_Research_Fund_1577434203.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/2134_Awards_won_1577434230.xlsx

State

National

International

No Data Entered/ Not Applicable !!!

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

No Data Entered/ Not Applicable !!!

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Engi neeri ng

Type Department Number of Publication Average Impact Factor (if

any)

I nt er nati onal El ectroni cs and 9 2.5
Tel ecomruni cati on

Engi neeri ng

I nt ernati onal Conput er Sci ence 2 .81
and Engi neeri ng

I nt ernati onal Civil Engineering 12 .0

I nt er nati onal Mechani cal 11 .9

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher during the year

Department

Number of Publication

El ectroni cs and Tel econmuni cati on
Engi neeri ng

2

Mechani cal Engi neering

Cvil Engineering

Conput er Sci ence and Engi neering

Producti on Engi neering

Chemi cal Engi neering

Nl WlWlEFL]DN

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Ther nal Dr. Sunil Materi al s 2019 4 DY Patil 1
nodel i ng J Raykar Col | ege of
of tool te Engi neerin
nper at ure g and
di stributi Technol ogy
on during
hi gh
pressure
cool ant
assi st ed
turni ng of
I nconel



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/2134_journals_notified_on_UGC_1577790036.xlsx

718

To Study
t he Effect
of
Mechani cal
Conmi nuti o
n on
Lignin
Per cent age
and
Calorific
Val ue of
Dry Sugar
Cane
Leaves

Dr.R A
Pat i

Material s
Today: Pro
ceedi ngs

2018

DY Pati

Engi neer
g and
Technol og

Col | ege of

n

y

Depol ari za
tion of
Reacti ve
Red 120 by
Hydr odynam
ic
Cavitation

Dr Litesh
V Mal ade

Mat eri al s
Today: Pro
ceedi ngs

2018

DY Pati

g and

Col | ege of
Engi neerin

Technol ogy

View File

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the
Paper

Name of
Author

Title of journal

Year of
publication

h-index

Number of
citations
excluding self

citation

Institutional
affiliation as
mentioned in
the publication

Ther mal
nodel i ng
of tool te
nper at ure
di stributi
on during
hi gh
pressure
cool ant
assi st ed
turni ng of
| nconel
718

Dr. Suni
J Raykar

Mat erial s

2019

1

DY Patil
Col | ege of
Engi neerin
g and
Technol ogy

To Study
t he Effect
of
Mechani cal
Conmi nuti o
n on
Lignin
Per cent age
and
Calorific
Val ue of
Dry Sugar
Cane
Leaves

Dr.R A
Pat i

Materi al s
Today: Pro
ceedi ngs

2018

DY Patil
Col | ege of
Engi neerin
g and

Technol ogy
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Depol ariza | Dr Litesh | Materials 2018 0 0 DY Patil
tion of V Mal ade |Today: Pro Col | ege of
Reacti ve ceedi ngs Engi neerin

Red 120 by g and

Hydr odynam Technol ogy

ic

Cavitation

View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local

At t ended/ Sem na 0 10 25 38
rs/ Wor kshops

Present ed 12 13 0 0
papers
Resour ce 0 1 3 2
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

activities activities
Tree Pl antation Nat i onal Service 7 40
Schene DYPCET
I nt roducti on Meet Nat i onal Service 6 150
Schene DYPCET
Paper Bag Nat i onal Service 9 450
Manuf act uri ng ScheneDYPCET
wor kshop
Raksha Bandhan Nat i onal Service 10 50
Activity at Blind Schene DYPCET
School
Cl ot hes Donati on Nat i onal Service 8 300
for the People in Schene DYPCET
Ker el a
Guest Lecture on Nat i onal Service 4 170
Wildlife Schenme DYPCET
Adventure Trek at Nat i onal Service 3 40
Rangana Schene DYPCET
Police Mtra Nat i onal Service 8 300
Schene DYPCET and
Juna Rajwada Police
Station
Cl eaning on the Nat i onal Service 7 190
Raj ar am Bandhar a Schene DYPCET
Ghat
Swachhat a Abhi yan Nat i onal Service 11 230



https://assessmentonline.naac.gov.in/public/Postacc/Index/2134_Index_1577434407.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/2134_Faculty_participation_1577434424.xlsx

At Mahal axmi Templ e | ScheneDYPCET and
Sou Pratim satej
patil soci al
wel fare Foundati on

7 Days Residenti al Nat i onal Service 12 110
Canp Schene DYPCET
Traffic Awar eness Nat i onal Service 6 232

in Kol hapur City ScheneDYPCET and
Traffic Control
Branch Kop.

Eart h Hour Nat i onal Service 7 302
Schene DYPCET/ KMC/
MSEB

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies
during the year

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited
Paper Bag Nat i onal Service 9 450
Manuf act uri ng ScheneDYPCET
wor kshop
Cl ot hes Donati on Nati onal Service 8 300
for the People in Schene DYPCET
Kerel a
Police Mtra Nati onal Service 8 300
Schene DYPCET
Cl eani ng on the Nati onal Service 7 190
Raj ar am Bandhar a Schene DYPCET
Ghat
Swachhat a Abhi yan Nati onal Service 11 230

At Mahal axm Tenpl e Schene DYPCET

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

cyl/collaborating participated in such | participated in such
agency activites activites

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students

No Data Entered/ Not Applicable !!!

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant



https://assessmentonline.naac.gov.in/public/Postacc/Extension/2134_Extension_1577790687.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/2134_Awards_for_extension_1577793082.xlsx
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linkage

partnering
institution/
industry
/research lab
with contact
details

Non
Fi nanci al
Sponsor ed
Pr oj ect

| rage Based
Article |den
tification

Chat age
Pati |
Pvt.Ltd

01/ 06/ 2018 31/ 03/ 2019

05

Proj ect Work

Proj ect Work

Excel
| ndustries
Ltd.,
Chi pl un

01/ 06/ 2018 30/ 04/ 2019

06

In plant
Tr ai ni ng

In plant
Trai ni ng

Fi nol ex
| ndustries
Ltd.,
Ratnagiri,
Excel
| ndustries
Ltd.,
Chi pl un,
Laxm
Organi cs
Ltd., Mahad,
CGhodawat
Veget abl e
oil, Ichal ka
ranji, VVF
Ltd.,
Tal oj a,
Munbai ,
Var uneshwar
Organi cs
Ltd. Karad,
RCF Ltd.,
Thal ,
Fi nol ex
| ndustries
Ltd.,
Ratnagiri,
Har m

01/ 06/ 2018 31/ 07/ 2018

33

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
R C.F. Ltd., Thal 01/ 10/ 2018 STTP, Industri al 35
Visit, In plant
Tr ai ni ngs

Sonachem I ndustri es 12/ 04/ 2019 I ndustrial visits 42

Pvt. Ltd.,
Unchgaon, Kol hapur



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/2134_Linkages_1577435366.xlsx

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

80039202

72762911

4.1.2 — Details of augmentation in infrastructure facilities during the year

purchased (G eater than 1-0 | akh)
during the current year

Facilities Existing or Newly Added
Canmpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Sem nar Halls Exi sting
Classroonms with LCD facilities Newl y Added
Sem nar halls with ICT facilities Newl y Added
Nunber of inportant equi pnents Exi sting

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
CGEMS Partially 0 2019
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text Books 50562 13034697 381 152400 50943 13187097
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional

(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platformon which module Date of launching e-
is developed content
No Data Entered/ Not Applicable !!!
View File
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co |Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
(MGEPS)
Exi stin 860 562 860 23 69 25 152 300 52
g



https://assessmentonline.naac.gov.in/public/Postacc/MoU/2134_MoU_1577435572.xlsx
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Added 0 0 0 0 0 0 0 0 0
Tot al 860 562 860 23 69 25 152 300 52
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
300 MBPS/ GBPS
4.3.3 — Facility for e-content
Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
Onl i ne resources htt ps://coek. dypgroup. edu.in/internal -
conmi ttees/iqgac/

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
61272330 55702119 18766871 17060792

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,

library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The college policy is to provide the state of the art infrastructure based on
the four major categories as follow i) Teaching learning infrastructure. ii)
Laboratory space and equi pnents. iii) Recreational facility. iv) Admnistrative
space for office and other adm nistrative purpose. The col |l ege proactively
takes part in enhancing the infrastructure in view of healthy, confort and
technol ogy based envi ronnment necessary for teaching and | earning. The coll ege
reviews the entire infrastructure in view of change in syllabus by the
university or any other additional courses that may be started. The buil ding
comrttee process is explained as below. HODs give new requirenment as per AlCTE
rules to the Principal for verification. Building commttee verifies,
scrutinized the requirements and forwards it to the managenent for approval
Tenders are invited fromvarious concerned agencies. Finally building commttee
and nanagenent get the work done. The canpus mai ntenance process of the
institute is given as follows: A nmaintenance register is naintained at
i nportant |ocations in the canpus. These mai ntenance regi sters are read by the
Mai nt enance officer to analyze the conplaint. Al the inportant and mgjor
conplain are found out. These conplaints are categorized based on 4 categories
as: Building conplaints, Plum ng conplaints, Electrician conplaints and IT
Infrastructure conmplaints. Appropriate |abors are appointed to get the work
done based on the conplaints identified. Once the work is conplete a work
completion report is taken fromthe concerned workers. Lab Maintenance process
is summari zed as follows: Lab in charge identifies the conponents for repair
Li st of conponents to be repaired is provided to HOD. After verification by HOD
requirements are given to the nmaintenance conmittee. Miintenance conmittee
scrutinized the requirenents. After this requirenents are given to HOD for the
mai nt enance. In addition to the processes nentioned above in order to
acconplish the vision and mssion of the college the institute has various
procedures and policies to assure full utilization of the resources. W have
wel | equi pped Laboratories, Library, Sorts conplex shared anong D. Y. Patil
group Educational Institutions. W have NSS, Community services, Gynkhana for
overal |l devel opnent and growth of our students in a versatile manner. W have
different cells active in our college such as EDC cell (Enerprenuar Devel opnent



https://coek.dypgroup.edu.in/internal-committees/iqac/
https://coek.dypgroup.edu.in/internal-committees/iqac/

Cell), Ill cell (Industry Institute Interaction), AntiRagging Cell, Gievance
Redressal Cell, ICC (Internal Conplaints Commttee). Entire canmpus is WFi
enabl ed. Each classroomis LCD equi pped and well ventilated. The institute

takes care of health and hygiene of all students by naintaining clean campus
and surroundi ngs. C ean and anpl e washroons are avail able for students. The
col | ege canteen has food conmittee to assure healthy food to the students.

Different clubs are forned for the students to keep their hobbies alive such as
codi ng cl ub, photography club, recreation club, etc.

https://coek.dypgroup.edu.in/wp-content/uploads/2019/12/PROCEDURES-AND-POLICIES.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Fee concession to 187 2000451
frominstitution |economncally weaker
students and
Proj ect work

Fi nanci al Support
from G her Sources

a) Nati onal EBC, NT, SC/ ST 1741 89008055
schol arship

b) I nternati onal 0 0 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Personal ity 26/ 07/ 2018 80 Evol uti on acadeny,
Devel opnent Kol hapur
GATE Awar eness 07/ 08/ 2018 60 KONGO, Mumrbai
Program
I nternet of Things 14/ 08/ 2018 500 Cor eCode Sol uti ons,
—I nducti on Program M crosoft (1
Hour / Per
depart nent)
Leader’s Tal k 19/ 09/ 2018 200 M .N C. GCosavi,
Program d obal Head
Resource Mnt, TCS
Canmpus Recrui t ment 25/ 09/ 2018 300 Sanir Kittur O2
Training — F. E br eat hi ng
French Language 24/ 09/ 2018 15 | FLK M. Wl I ey
Tr ai ni ng
Japanese Language 27/ 09/ 2018 16 | FLK Var ad Ranj an
Tr ai ni ng
I nternshal a Student 16/ 10/ 2018 100 Avi nash Sakhare | SP
Partner activity
| BM WAt son — 27112/ 2018 92 Eduvance, Munbai
Machi ne Learni ng



https://coek.dypgroup.edu.in/wp-content/uploads/2019/12/PROCEDURES-AND-POLICIES.pdf
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Certification

Program
Canmpus Recrui t ment 04/ 01/ 2019 400 Q2 Breat hing
Trai ni ng Phase 3 Apt Tech Acadeny
Syntel Specific 05/ 02/ 2019 64 Sanir Kittur
Tr ai ni ng
Ger man Language 04/ 01/ 2019 28 Prof. Vidya
Trai ni ng Chougul e
Leaders Talk — M. 25/ 02/ 2019 49 CGeneral Manager,
Ranesh Pati | Fi nol ex I ndustries
Wor kshop on 07/ 03/ 2019 126 Gllete Lokmat
Groomng Skills
Leader’s Tal k — 07/ 03/ 2019 125 M. Suhas
Interview Skills Ki rl oskar, Barcl ays
Car eer @ui dance Technol ogy, Pune
Wor kshop on 03/ 02/ 2019 32 M. Vi shwaj eet Khade
robotics
Wor kshop on 22/ 12/ 2018 27 PROLI FI C SYSTEMS
PLC/ SCADA PVT. LTD, Pune
Wr kshop on Hadoop 25/ 01/ 2019 50 1. Dr. Ms. Suvarna
Technol ogy M Patil, Asst.
Prof., Dept. of
Conput er
St udi es, Bhar at i
Vi dyapeet h Deened
Uni versity,
Institute of
Managenent, Sangli .
2. Ms. Deepali S.
Shi pekar, Asst.
Prof., The New
Col | ege, Kol hapur
Guest |ecture on 01/ 02/ 2019 40 Dr. Prasad Sanagar
Ayurveda , Yoga and (MD, Ayurveda)
human heal th
Expert Talk on C 30/ 08/ 2018 56 M . Sangram Pati |,
and Data Structure Assi st ant
Pr of essor, DOT,
Kol hapur
Expert Tal k on JAVA 31/ 08/ 2018 56 M . Ri nmon Bhosal e,
Sof t war e
Engi neer ATOCONN
Sem nar on 2D and 31/ 08/ 2018 110 M. Puneet Sinha
3D Ani mati on M's. Shil pa Sinha,
Founder Rel i sh
I nf osof t
Wor kshop on Li nux 02/ 09/ 2018 56 M's. Varsha P.

Operating System

Patil and M. Sunil
A. Kunbhar, Asst.
Prof., DYPCET,
Kol hapur




Wor kshop on Pyt hon 09/ 09/ 2018 48 M. Narendra
Pr ogrami ng Pet kar, Sr.
Devel oper GS Labs
Pvt Ltd, Pune.
Seni nar on Drone 12/ 09/ 2018 68 M. Vinod Reddy,
Technol ogy Consul tant,
Val uet hought 1T
Sol utions Pvt Ltd,
Hyder abad
Wor kshop on Machi ne 14/ 09/ 2018 33 M. A inkya
Lear ni ng Lohakare, Founder
CTGOSoci al spectra,
Dr eans Sof t
Sem nar on Cl oud 17/ 09/ 2018 41 M. Ruturaj T.
Computi ng Patil, Atos d obal
I T Sol uti ons Pvt.
Ltd
Guest |ecture on 27112/ 2018 80 Prof. Dr. Dilip S
Human Val ues Patil, Director
Munbai University
Quest Lecture on 06/ 02/ 2018 42 M. Vineet Denbra -
Conput er Net wor ks Seni or Sof tware
DNS, FTP, HITP Anal yst ,
Tcongni tion,
Kol hapur
Bar cl ays Youth 21/ 09/ 2018 564 A obal Tal ent Hunt
Enpl oyability
Pr ogram
Leader’s Tal k 03/ 08/ 2018 125 Cl' I Kol hapur
Program
B. Thi agar aj an
Ger man Language 16/ 08/ 2018 120 M. Dusmanta Kumar
Awar eness Program Chakr a, Maxnul | er
Bhavan, Pune
Leader’s Talk — M. 17/ 08/ 2018 500 TP Cel |
Rohit Arora
Campus Recrui t ment 20/ 08/ 2018 200 Apt Tech Q2
Trai ni ng Br eat hi ngs
TCS Ninja Training 21/ 08/ 2018 170 Apt Tech
Leader’s Tal k 24/ 08/ 2018 80 Dr. Hafiz Basha
(NEETI AAYOQ)
Dr. Mal li karjun Rao
( DRDO)
Campus Recrui t ment 29/ 07/ 2018 400 Apt Tech Q2
Tr ai ni ng Br eat hi ngs

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the
scheme

Number of

benefited

Number of

benefited

Number of
students who

Number of
studentsp placed



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/2134_Development_Schemes_1577442377.xlsx

students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 GATE/ MPSC/ GR 53 178 3 3
E
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance
redressal

36

36

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Al given in 2627 363 Al given in 364 64
file file
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2018 1 B. E. El ectronics Sunbean PGDESD
Engg institute
Pune
2019 2 B. E. El ectronics D.Y. Patil M Tech.
Engg Col | ege of
Engg. &
Tech.
Kol hapur
2019 1 Civil Engg. Abr oad VS
2019 1 Civil Engg. Sanj ay M Tech.
Ghodawat
Institute
2019 1 B. E. Conput er Abr oad VS
Sci ence &
Engg.
2019 1 B. E. Conput er D.Y. Patil M Tech.
Sci ence & Col | ege of
Engg. Engg. &
Tech.
Kol hapur
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year



https://assessmentonline.naac.gov.in/public/Postacc/Guidance/2134_Guidance_1577705909.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/2134_Placement_1577606004.xlsx
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(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
GATE 2
GRE 1
TOFEL 1
View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Zonal Boxing Conpetition Zonal | evel 226
Annual Sports Conpetition Institute |evel 1210
M. M ss DYPCET Institute | evel 14
Conpetition

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 Gol d Nat i onal 1 0 NA M.
Shri kant
Sur esh
Khur d
2019 Si |l ver Nat i onal 1 0 NA M ss.
Shr addha
Sanj ay
Mal kar
2019 Bronze Nat i onal 1 0 NA M. Nlay
Uday
Mudhal e
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Yes,
st akehol ders in our
strategic decisions of the Institute through student counci

conposed of Chairman.

Educat i on,
Secretory,
students who are involved in student counci

show good | eadership skills.
such as cel ebration of national
conpetitions,
awar eness progranmes.
institute spirit and community wel fare
student body. Wth such activities they becone responsibl e,
importantly a good | eader
contribute their thoughts and ideas to a group. They hel p share student

Institute has Student Council.
I nstitute,

cul tural

Facul ty Coordi nator,
Uni versity Representative,
Sports Secretory, N. S.S. Representative etc.
are organi zed,
organi zes different activities
traditional
activities,

St udent counci |
days,

annual

They can work wel |

N. S. S. Coordi nat or,
Ladi es Representative,
The majorities of the
responsi bl e,

gat heri ng,
NSS canps al ong with Soci al
In addition to planning events that contribute to
t he student council

wi th ot hers,

Dir.

day,
responsibility

As the students are the inportant
they are involved in the representation in the
conm ttee. It is
of Physi cal
Cul tural

and

sports

is the voice of the
or gani zed,
as well as

and nost

i deas,
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interests and concerns with the institute community. It hel ps themto get what
needs to be done finished on time and to the best they can do. Mreover, the
contribution nade by a Student Council to the devel opnment of institute in a
nunber of areas can have significant benefits for students as well as the
institute.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The Alumi Associ ation enables alumus to remain active and connected. The

Al ummi Association of our institute is registered with the Charity Conm ssi oner
with registration nunber: MAH 24592/ KO. All the trustees of the Association are
alumi of the institute, either working in the institute, entrepreneurs or
working in the Industry. Institute regularly organizes Alumi neets. The main
aimof the Association is to give a platformfor the interaction between the
alumi and the present students, so that the present students will be notivated
by the senior alumi and also they will get the guidance regardi ng higher
education, placenment, entrepreneurship etc. College also has active al um
portal “D. Y. Patil College of Engineering and Technol ogy, Kol hapur, Al ummi
Associ ation, Kol hapur” which is registered with Assistant Registrar of

Soci eti es, Kol hapur on 23rd Jan, 2008. The alummi can get connected with this
associ ation through online registration fromany place in the world. The

pur pose behind the formation of DYPCET al umi association portal is to provide
a platformto its alumus share their nostal gic nenory, know edge, experience
and create awareness anong the students about the needs in the industry.
Through this huge network of experienced alumi, college students are benefited
with industrial visits, canpus placenents, internships, sponsored projects,
expert lectures in nmultidisciplinary donmain. It also play a key role in
formul ati ng departmental devel opnent by actively participating in DAB
(Departnent Advisory Board). In the alumi neet held on February 2019, the

al umus donat ed books to encourage the students to take up conpetitive

exam nati ons.

5.4.2 — No. of enrolled Alumni:

3500

5.4.3 — Alumni contribution during the year (in Rupees) :

160000

5.4.4 — Meetings/activities organized by Alumni Association :

Al umi Meet in February 2019. Donation by al umni

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

D.Y. Patil College of Engineering and Technol ogy has a participatory
adm ni strative structure that involves teachers as well as students in College
adm nistration fromthe lowest to the highest |evels. Transparency is rooted in
the institutional culture of D Y. Patil College of Engineering and Technol ogy
and is reflected at the highest |evels of decision nmaking and day today
adm ni stration of the College. The D.Y. Patil College of Engineering and
Technol ogy functions through its Board of Directors. The Governi ng Body
constituted as per the norns of the University Grants Conm ssion and Al CTE. The
Board of Directors neets regularly to discuss all admnistrative, acadenic and




financial matters. As the institute is affiliated to Shivaji University,
Kol hapur, the faculty involved in the Board of Studies (BoS) give inputs to
decide on all academic matters such as curriculum syllabus, and exam nations.
Faculty menbers representing each Departnent, student representatives,
representatives fromthe industry and other wal ks of |ife, deliberate and
decide on all academic matters in the Departmental Advisory Board (DAB)
nmeetings. Meetings of deans and other statutory bodies are conducted for policy
maki ng. Monthly neetings of the Heads of Departments are held to discuss and
del i berate upon wi de rangi ng academ ¢ and adninistrative matters. C ass
teachers conduct neetings with student representatives to discuss acadenic
i ssues and report themto the head of the departnment. The head of the
departnent takes corrective action and informthe concerned faculty. Wekly
departnental neetings are conducted for smooth functioning of departnent.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curricul um Devel opnent The Institute is affiliated to Shivaji
University and follows the syllabus
prescribed. Faculty involved in the BCS
take the suggestions fromthe
st akehol ders and conmuni cate to the
concerned university authority. Each
departnent has a Departmental Advisory
Board (DAB) which consists of
i ndustrial and external academc
experts. DAB nmenbers send their
suggestions for curricul um devel opnent
to the university through faculty
representing at the university level. o
Soft skills prograns are organi zed for
all students. ¢ Entrepreneurship
Devel opnent Cell has been formed in the
Institute to inculcate entrepreneuri al
spirit. ¢ Feedback from Al umi,

I ndustry Experts, and Academicians is
taken as an input for the devel opnent
of curriculum < Contents beyond
syl | abus and Experinents beyond
syl l abus are al so conduct ed.

Teachi ng and Learni ng Ef fective teaching nethods |i ke,
Interactive teaching to create interest
in the students, PowerPoi nt
presentations, live denos are in place.
e To enhance the subject know edge,
tutorial classes are arranged. < For
slow | earners, renedi al classes are
arranged by the respective subject
teachers. ¢ Assignnments are given on
theory and practical conponents. e
Ment oring and counseling of slow
| earners are part of teaching and
| earning process.  Unit w se Question




banks and university O d question
papers are discussed in the D scussion
hours. eCQuest lecturers fromindustry
experts, Semi nars by students on
current trends, Techno cultural fest
hel ps the students to enhance their
know edge. ¢ In order to help the
students, handson exposure, |ndustrial
visits, field visits, site visits are
regul arly organized. ¢ Students are
noti vated by Faculty to present and

publ i sh papers at national and

i nternational conferences and
synposi uns. ¢ Student chapters help the
students to gain know edge and
information in the subject as well as
to get industry exposure. eFor
comuni cati on i nprovenent wel equi pped
Language | ab is provided.

Exam nati on and Eval uati on

Internal Exans are conducted by our
Institution and Senester Exam nations
are conducted by Shivaji University.

I nternal Exam nations Eval uation
Refornms initiated by the Institution
are Exami nation on MOODLE. Open Book
Test. Retest for students for
i nprovenent. Eval uation refornms
initiated by affiliating University.
Maski ng of answer sheets. Online
Mul ti pl e Choi ce Questions.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Recruitnment of faculty staff,acadenic
pl anni ng i npl enentati on as per

curriculum up gradation of
infrastructure facility, del egati on of
authorities to various portfolios,
fi nance planni ng budget allocation for
various activities.

Adm ni stration

Partici pative managenent is adopted by
appoi nting vari ous deans, coordi nators,
statutory non statutory commttees for
snoot h conduction of curricular,
cocurricular extra curricul ar
activities.

Fi nance and Accounts

Creating a well defined fee structure
for different categories of students as
per the rules regulations of state
governnent. Schol arshi ps free ships
given to the eligible students. Fee
concessi ons and installnments policies
are defined as per nanagenent poli cies.
Salaries of all staff is paid through
nati onal i zed bank Al statutory

paynments are paid online or NEFT/RTGS.




Al'l

onl i ne.

party paynents are paid through

St udent Admi ssi on and Support

per

Mahar ashtra. All

MAHADBT portal .

Onl i ne adm ssion process through
CAP(Central i zed Adnmi ssion Process) as
rul es and regul ati ons of state of
types of free ships
schol arships fornms are filled through

Onli ne requests for
certificates through ERP.

Exam nati on

Creating internal
assessnent schedul e,

assi gnnents test papers,

eval uati on sheet

i nt er nal

mar ks,
reports

exam nation
upl oadi ng vari ous
generating

, evaluate submt
generating various

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2018 Suni | J Raykar Second Technosoci et al 5000
I nt ernati onal 2016
Conf erence on
Advanced
t echnol ogi es
for societal
applications
2018 Dr R A Patil | CONAMVA 2018 | CONAMVA 2018 8000
2018 Dr. L V Mal ade | | CONAMVA 2018 | CONAMVA 2018 8000
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff

2018 | mpl enent a 17/ 08/ 2018 |18/ 08/ 2018 120 0

tion of
LMVS
2019 Trai ni ng Training |06/02/2019 |08/ 02/2019 35 16

program program

for adm ni [for adni ni
strative strative

staf f st af f
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/2134_Faculty_Emp_1577685551.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/2134_Development_training_programmes_1577786038.xlsx

Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Oneweek STTP on
“Hadoop R’

21

08/ 12/ 2018

12/ 12/ 2018

NPTEL Al CTE
Facul ty
Devel opnent
Programe on
I ntroduction to
| OT

01/07/ 2018

31/ 10/ 2018

120

NPTEL Al CTE
Facul ty
Devel opnent
Programme on
Dat abase
Managenent
System

01/ 02/ 2019

30/ 04/ 2019

90

NPTEL Al CTE
Facul ty
Devel opnent
Programe on
Pr obl em Sol vi ng
t hr ough
Programr ng in
C

01/ 01/ 2019

30/ 04/ 2019

120

NPTEL Al CTE
Facul ty
Devel opnent
Programme on
Pri vacy
Security in
Onl i ne Soci al
Medi a

01/01/ 2019

30/ 04/ 2019

120

Cl SCO
Net wor ki ng
Acadeny
Orientation
Cour se

23/ 05/ 2018

28/ 12/ 2019

One Week STTP
on Finite
El enent
Mbdel i ng and
its Engineering

24/ 12/ 2018

29/ 12/ 2018

I nstructor
Pr of essi onal
Devel opnent
(1 PD) Course

13/ 05/ 2019

17/ 05/ 2019

Sci | ab Wor kshop

04/ 05/ 2019

04/ 05/ 2019

Struct ural
Audi t of

24/ 05/ 2019

24/ 12/ 2019




Bui | di ngs

Met hodol ogi cal 2 12/ 10/ 2018 13/ 10/ 2018 2
Wor kshop

COPO Mappi ng 9 21/ 03/ 2019 21/ 03/ 2019 1

Sust ai nabl e 2 28/ 04/ 2019 29/ 04/ 2019 2

Devel opnent
t hrough Green
Technol ogy

Recent Trends 2 21/ 02/ 2019 22/ 02/ 2019 2
in Solar
Thermal System
its Scope in
| ndi a

Nat i onal 1 08/ 12/ 2018 08/ 12/ 2018 1
Synposi um on
I nnovations in
Teachi ngLearni n
g Process

Unit QOperations 2 06/ 09/ 2018 07/ 09/ 2018 2
Unit Process

Trai ni ng 8 05/ 03/ 2019 11/ 03/ 2019 7
Program on
Aspen Pl us

Sof t war e

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

1 106 0 11

6.3.5 — Welfare schemes for

Teaching Non-teaching Students

08 06 09

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The Institution conducts both internal and external financial audits. Interna
Audit: The Internal Auditors carry out both financial and systens audits
regul arly and submit quarterly reports. The followi ng areas are covered under
internal audit: ¢ Proposed budget with actual expenditure ¢ Fee collection
schol arship received * Fixed deposits and interest receipts ¢« Fixed Assets and
Purchases ¢ Statutory Conpliance on all governnent dues External Audit The
accounts of the Institution are audited annually by the Statutory Auditors duly
appoi nted by D. Y. Patil College of Engineering and Technol ogy Associ ati on which
is the registered body. The Statutory Auditors audit the financial and
statutory conpliance aspects of the College as per the Conpanies Act 2013 and
the Income Tax Act 1961

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion 111)

Name of the non government Funds/ Grnats received in Rs. Purpose



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/2134_Training_Programmes_1577439031.xlsx

funding agencies /individuals

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.4.3 — Total corpus fund generated

10000000

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority

Academn ¢ Yes DY Patil Yes Dean Academ cs
Medi cal Col | ege

Adm nistrative Yes DY Patil Yes Regi strar
Deened to be
Uni versity

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Par ent Teacher Meeting is organised in regular intervals fromwhere Parents’
constructive suggestions are materialised on departnental basis

6.5.3 — Development programmes for support staff (at least three)

Training on cloud installation, Modle installation, Virtual nachine
installation. Training on PCB design networking Training on CNC/ VMC

6.5.4 — Post Accreditation initiative(s) (mention at least three)

e« Art, Craft and culture , Photography, Adventure, Health, Coding, Robotics
Clubs are forned to encourage students to participate in extracurricul ar
activities. ¢ Entrepreneurship Devel opnent Cell has been forned in the
Institute to inculcate entrepreneurial spirit. Carrier Devel opnent Cell has
been fornmed in the institute to encourage students for higher conpetitive
exam nation, foreign | anguages.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes

¢)ISO certification Yes

d)NBA or any other quality audit Yes

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 | mpr ovenent 19/ 09/ 2018 19/ 09/ 2018 21/ 09/ 2018 564
i n enpl oy
ability
skills
View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/2134_Quality_Initiatives_B_1577686362.xlsx

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Adventure Trek 08/ 09/ 2018 09/ 09/ 2018 20 50
at Rangana
Police Mtra 23/ 09/ 2018 23/ 09/ 2018 50 250
Raksha Bandhan 15/ 08/ 2018 15/ 08/ 2018 50 100
Cl eani ng of the 12/ 10/ 2018 13/10/ 2018 40 190
Area of
Mahal axm
tenple after
Navratri Utsav
festival.

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Envi ronnent al consci ousness: Progranmmes for environnental protection and
sensitization anong students and nenbers of the faculty are organized in the
formof seminars / conferences / workshops /extension |ectures, etc. |nportant
days concerned with the environment Wrld Wt Day, Wrld Forestry Day, Wrld
Water Day, World Earth Day, World Environnment Day, Wrld Ozone Protection Day,
Wrld WId Life Wek, etc. are celebrated. Energy conservation 1. Institute has
followi ng practices to conserve energy by el ectronic equi pments neans ¢ By
Seeki ng out conputing rel ated equi pment and services have the | owest footprint
possi ble. ¢« Ensuring that all conmputers have activated power managenent
software to minimze energy consunption and put the conputer in sleepy node
when not in use. Always turn off nonitors.  Adopt guidelines for extending the
life of conputers and conponents (i.e. follow manufacturers guidelines) and
maximze (i.e. reuse, repair, recycle). « Mnimzing the paper work and
wast ages go t hrough ecofriendly recycle process. ¢ Use el ectronic method for
the information / circulation/ notices etc. (thus mnimzing paper use) 2.
Institute enpl oyees go for policy of reuse, repair, recycle wherever possible
in there working 3. Constructions are well ventilated and |ighted and needs no
artificial lighting. Still the institution has installed CFLs and LED S, this
has helped a lot in conservation of electricity. ¢ The canmpus has been decl ared
as a “No Snoking Zone”. ¢ Burning of litter and other waste material has been
banned ¢ Recycling of used paper is pronoted ¢ Electronic nethods are used to
link / convey / transfer the information ? ewaste managenent A. Efforts to
reuse the eWaste |ike conputers to teach the basics at the First yearl |evel
B. Efforts to repair the conputers and to be used for students and library. C
wher ever possible recycling is done. Overall nmany activities planned as
environment quiz, single leg race, walk for environment — enviornthon
ecofriendly stunting were focused to substantially aware the faculties and
students of conservation of environnent

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 12
Provision for |ift Yes 2000

Ranp/ Rai | s Yes 1




Rest Roons Yes 200
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 1 1 23/ 08/ 201 1 Bl ood St udent 152
8 donation |and Staff
awar eness | donat ed
programe |152 units
of bl ood

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Board of Trustees

19/ 06/ 2018

Dr. D.Y.Patil College of
Engi neeri ng Technol ogy,
Kol hapur is running under
the unbrella of
Dr.D. Y. Pati
Pr at hi sht han. Rul es and
regul ations for
governance are framed by
t he governing body and
the Board of Trustees is
t he apex governi ng body.

Managenment Committ ee:

19/ 06/ 2018

The trust and society has
a Managenent Conmittee
whi ch assi st Board of
Trustee for effective
managenent of the trust

activities which include

enpl oynent, planning and
pol i cy devel opnent,
accountability and

reporting, publicity and
public rel ations,

mai nt enance of prem ses

and all financial and

| egal requirenents.

R D Commttee

20/ 06/ 2018

The RD Committee
conmprises of scientist of
nati onal repute, renowned
academ ci ans and em nent

personalities. The
conm ttee assunes a role
of scientific and
intell ectual |eadership
and eval uates new
scientific perspectives.
It evol ves policies and
strategi es for generation




of innovations
devel opnent of technical
prograns. The mai n work
of this commttee is to
gi ve vi sion about new
t echnol ogy and courses
that are to be initiated
at the institute and to
do nmentoring of faculty.

Informati on of Ofice
Bearers

20/ 06/ 2018

O fice bearer is the team
who carries the office
adm ni stration task and
activities. The team
conpri ses of Executive
Director / Principal /
Vi ceprinci pal /
Managerent Nomi nee,
Regi strar and Ofice
superi nt endent.

Vi sion of the Trust

19/ 06/ 2018

The vision is” To pronote
the Culture of Peace

t hrough val ue based
Uni ver sal Educati on
System with a firm
bel i ef that Union of
Sci ence and Religion and
Spirituality alone wll
bring peace to manki nd.

M ssion of the trust

19/ 06/ 2018

“To harness the know edge

of Science Technol ogy for

the welfare of the
society.”

Local Managing Conmittee
(L.MC)

19/ 06/ 2018

As per the Maharashtra
Uni versity Act separate
Local Managenent
Committee is constituted
for the day to day
functioning of the
college. This committee
shoul d neet three to four
times a year and
proceedi ngs of the
nmeeti ngs shoul d be
mai nt ai ned properly.
Menbers el ected or
nom nated shall have a
termof five years.

Vision of the Institute

18/ 06/ 2018

To becone a | eading
institute in producing
hi gh quality technica
Prof essi onal for nation

bui | di ng.

M ssion of the Institute

18/ 06/ 2018

e To nurturer the student
with high quality
education. ¢ To pronote

creativity, excellence




and discipline. « To
expl ore career
opportunities for the
students. ¢ To enhance
i ndustryinstitute
interaction and research
activities. « To create
soci al and environnent al
awar eness.

Quality Policy

20/ 06/ 2018

The college is conmitted
to create quality
prof essional to neet the
energing i ndustrial and
soci al .

Gover ni ng Body

20/ 06/ 2018

The governing body is
unanbi guousl y and
coll ectively responsible
for overseeing the
institutions activities,
determining its future
direction and fostering
an environment in which
the institutional m ssion
i s achi eved. The body
neets twice a year and
proceedi ngs of the
nmeet i ngs shoul d be
mai nt ai ned properly. The
col |l ege is governed by
t he governing body which
is constituted as per
Al CTE nor ns.

Duti es And
Responsi bilities of
enpl oyees

18/ 06/ 2018

Each and every enpl oyee
in the institute has sone
responsibilities and the
enpl oyee should carry al
the tasks assigned to him
with the full of his
ability,

Human Resource Policy
Manua

19/ 06/ 2018

The Managenent and
Princi pal understand that
depart nent heads need
guidelines in order to
effectively recruit,
hire, and pronote
enpl oyees. Since | aws
concer ni ng enpl oynent
i ssues are constantly
changing, it is inportant
that our policies are
made up to date and
departnent heads are kept
abreast of them

Pol i cy Statenent and Code
of Conduct

19/ 06/ 2018

It is a policy of the
Institute to give equal
opportunity to all




enpl oyees and applicants
for enployment w thout
regard to religion, race,
creed, caste, color, sex,
disability, and age. The
policy applies to initia
enpl oynent, pronot ion,
conpensation, and
term nation. Enployees /
students are not denied
benefits, or subjected to
di scrim nation under any
program or activity of
the Institute.

Per f or mance Eval uati on
Pol i cy

19/ 06/ 2018

It is a systematic nethod
of determ ning the
rel ative val ue of al
jobs in the Institute.
That value is based on
job content, not on how
wel | an individual
perfornms the work.

Pronoti on and Transfer
Pol i cy

19/ 06/ 2018

A pronotion is the shift
of an enpl oyee from one
position to another with
nore responsi bl e duties
or requiring nore skills.
Pronptions are based on
merit and qualifications
required for the higher
position. A pay rise is
em nent in case of
pronotions but the
Managenent reserves the
right to do so

Leaves and Vacati ons
Pol i cy

19/ 06/ 2018

CGeneral principle for
granting leaves is to
foll ow the guideline
i ssued by University

Al India Council for
Techni cal Educati on,

Gover nnent of Maharashtra
etc

General Aspects of
Resi gnati on and
Suspensi on

19/ 06/ 2018

a. Enployee wishing to
resign should informhis
/ her Head of the
Departnent and tender his
/her resignation in
witing to the Principal
He/ she should state
clearly the date from
whi ch He/ she wi sh the
resignation to becone
ef fective, bearing in
m nd the contractua
notice period required.




It is often helpful if
enpl oyee who intends to
resign gives the reasons

for doing so.

Gri evance and Appeal s
Procedure

19/ 06/ 2018

A Grievance is any
conmpl ai nt by an enpl oyee
concerni ng any aspect of

the enpl oynent. Every
enpl oyee shal |l represent
hi s/ her grievance for
redressal only through
proper channel. The
Institute recogni zes the
right of enployees to
express their grievances
and to seek a sol ution
concerni ng di sagreenents
arising fromw orking
rel ati onshi ps, w orking
condi tions, enployment
practices or differences

of interpretation of
policy, w hich m ght
arise, betw een the

Institute and its
enpl oyees. In addition,
grievances may be filed
al l eging discrimnation

on the basis of race,
color, religion, sex,
sexual orientation
nati onal origin, age,

disability, and status.

Di sciplinary Action
Pol i cy

19/ 06/ 2018

i. Disciplinary Action
Pol i cy The purpose of
t hese procedures and
disciplinary rules is to
establish equitable and
consi stent standards
t hroughout the institute
and to ensure that
disciplinary action is
fair and reasonable in
the circunstances of each
case.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Tree Plantation at 01/07/ 2018 01/07/ 2018 40
Oxygen Par k

Guest Lecture on 30/ 08/ 2018 30/ 08/ 2018 200

Wldlife How to

deal with snakes

I ndependence Day 15/ 08/ 2018 15/ 08/ 2018 1000
Adventure Trek at 08/ 09/ 2018 09/ 09/ 2018 40




Rangana
Cl eaning on the 03/ 10/ 2018 03/ 10/ 2018 190
Raj ar am Bandhar a
CGhat
7 Days Residenti al 07/ 01/ 2018 13/ 01/ 2018 110
Camp At Nandgaon
Traffic Awareness 02/ 02/ 2019 02/ 02/ 2019 110
in Kol hapur City
Traffic Awareness 22/ 01/ 2019 22/ 01/ 2019 200
Wor kshop
Cel ebrating 25/ 01/ 2019 25/ 01/ 2019 1000
Republ i ¢ Day
Adventure trek 22/ 02/ 2019 25/ 02/ 2019 40
Eart h Hour 30/ 03/ 2019 30/ 03/ 2019 40
Zonal Boxi ng 22/ 08/ 2018 22/ 08/ 2018 226
t our nanent s

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

).Institute enpl oyees go for policy of reuse, repair, recycle wherever possible
in there working. 2) Mnimzing the paper work and wastages go through
ecofriendly recycle process. 3) Constructions are well ventilated and |ighted
and needs no artificial lighting. Still the institution has installed CFLs and
LED S, this has helped a ot in conservation of electricity. 4) Electronic
met hods are used to link / convey / transfer the information 5) Efforts to
repair the conputers and to be used for students and |ibrary.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

i) Best practice — 1 Title : Inplenentation of OBE concepts of teaching
| earni ng eval uation Cbjective: To make the teaching |l earning nore effective and
nore interactive. Context: The vision of the institute is to make students to
| earn fundanental concepts and inprove thinking skills. Curriculum has been
designed such that it would facilitate the students to | earn the concepts and
i npl ement them Practice: Bloons |evel, Course outconme and Progranmre outcone
are mapped to frane questions for internal test and senester end exans(SEE)
Al faculty nenbers are trained at departnment level to practice teaching based
on OBE and setting question papers. Evidence of success: The |evel of
under standi ng the concepts has been inproved. This reflected in exanination
results and the activities that are carried out by the students. ii) Best
practice — 2 Title: Teaching of various foreign | anguages |ike German and
Japanese etc. (bjective: To reduce |anguage barrier for placenent. Practice:
The French and Japanese | anguage courses conducted in the institute. The
students those willing to get placenment in German/Japan( especially
mechani cal / conput er students) or Gernman/ Japanese conpani es conpl eted these
courses. Evidence of success: This increased the weightage of CVs of concern
students and are eligible to apply for. ii) Best practice — 3 Title: ENERGY
CONSERVATI ON. (nj ective: To educate Students regarding the necessity of energy
conservation.. Context: In the institute at each electric point a nmessaging
paper is pasted saying “Kindly switch off the |ights when not in use”. This
made the students as well as staff to understand the inmportance of energy.
Energy saving is energy generated. Practice: The UPS batteries are maintained
in good condition and regularly checked, which reduces energy consuned for
charging batteries. Energy conserving lights like CFL, T5 tube lights and LED s




are used in the canpus.. Evidence of success: This has reflected in reducing
monthly electric bill. iv) Best practice — 4 Title : MENTORI NG Obj ective: To
sol ve and reduce the student’s problem Context: In the institute each student
is assigned a Mentor. Practice: In each departnent a group of students is
assigned a nentor who takes care of students and keeps the record of all
students. Collects the problens fromstudents and forward themto HODs and
princi pal which are not solved by nentor. Evidence of success: This has
i nproved the performance of students in academic as well as they have becone
stress free.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

htt ps://coek. dypgroup. edu. i n/ wp- cont ent / upl oads/ 2019/ 12/ 7. 2. 1. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Vision of the Institution is, to aspire for the welfare of society through
excel l ence in science and technology. Institution consistently inspires
students and provides platformfor technical skill devel opnment,
mul tidisciplinary project devel opnent, Entrepreneurship devel opnent, Ethical
and Human val ue devel opnent. Wth the trust of academ c and technica
excel l ence, Institution notivates and support students to participate in
various National and International conpetitions Iike Interzoanl sports, Paper
manuf acturing etc. Consistent participation and evidences of success proves
di stinctiveness of the Institution across the globe. Students |earn ethics,
team bui I di ng, technical skills, presentation skills, project nmanagenent and
financi al managenent they al so experience their physical strength, healthy
conmpetitional environnment and gl obal standards by participating in globally
recogni zed conpetitions. Institution not only encourages students to
participate but al so provides financial support.

Provide the weblink of the institution

htt ps://coek. dypgroup. edu. i n/ wp- cont ent / upl oads/ 2019/ 12/ 7. 3. 1. pdf

8.Future Plans of Actions for Next Academic Year

? Strengthening teaching | earning process. ? Enhancing R D and Patenting
activities. ? Enhancing Industry Institute Interaction and Partnership
activities. ? More Enphasis on Industry, social and Research based project. ?
Initiating various community devel opnent progranmmes.
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